JOINT FORCESHEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

Open to Current Members

ANNOUNCEMENT NO. \ DATE ISSUED \ CLOSING DATE
15-032-A-Air 05 March 2015 19 March 2015
CIVILIAN SERIES & SALARY RANGE
GRADE
122" FW Fort Wayne, IN N/A SSot-TSgt
POSITION TITLE PDCN MINIMUM MILITARY ~ MAXIMUM MILITARY
GRADE GRADE
Assistant Flight Chief TBD E5/SSgt E6/TSgt

COMPATIBLE MILITARY ASSIGNMENT
Air Force Speciaty Code (AFSC) 3P071
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDSMAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the
potential for follow on tours.

DX IAW ANGI 36-101, follows on tours for members with at least 20 years of TAFM S will be approved in 1-2
year increments.

<] Open to Females.

DUTIES AND RESPONSIBILITIES

L eads, manages, supervises, and performs force protection duties, including use of deadly force to protect personnel and
resources. Protects nuclear and conventional weapons systems and other resources. Performs air base defense functions
contributing to the force protection mission. Controls and secures terrain inside and outside military installations. Defends
personnel, equipment, and resources from hostile forces. Operates in various field environments, performsindividual, and
team patrol movements, both mounted and dismounted, tactical drills, battle procedures, convoys, military operations other
than war, antiterrorism duties, and other specia duties. Operates communications equipment, vehicles, intrusion detection
equipment, crew-served weapons, and other special purpose equipment. Applies self-aid buddy care, lifesaving procedures,
including cardiopulmonary resuscitation, asfirst responder to accident and disaster scenes. Provides armed response and
controls entry. Detects and reports presence of unauthorized personnel and activities. Implements security reporting and
aerting system. Enforces standards of conduct, discipline, and adherence to laws and directives. Directs vehicle and
pedestrian traffic. Investigates motor vehicle accidents, minor crimes, and incidents. Operates speed measuring, drug and
alcohol, and breathe test devices. Apprehends and detains suspects. Searches persons and property. Secures crime and
incident scenes. Collects, seizes, and preserves evidence. Conductsinterviews of witnesses and suspects. Obtains statements
and testifiesin officia judicia proceedings. Respondsto disaster and relief operations. Participates in contingencies.
Develops plans, policies, procedures, and detailed instructions to implement SF programs. Plans, organizes, and schedules
SF activities. Provides oversight, guidance, and assistance to commanders with the application of information, personnel,
and industrial security programs. Operates pass and registration activities. Supervises and trains SF augmentees. Provides
on-scene supervision for security forces. Inspects and eval uates effectiveness of SF personnel and activities. Analyzes
reports and statistics. Provides guidance on employment and utilization of military working dog teams. Ensures proficiency
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training and certification standards are maintained. Employs military working dogs to support worldwide security force
operations and executive agency requirements. Ensures health and welfare of military working dogs. Trains handlers and
military working dogs on all aspects of military working dog training. Acts as an intruder in dog bite and hold training.
Reports and reacts to dog alerts. Maintains dog training and usage records. Responsible for storage, handling, and security
of drug and explosive training aids. Leads, manages, supervises, and implements ground weapons training programs.
Operates SF armories. Controls and safeguards arms, ammunition, and equi pment. Instructs ground weapons qualification
training. Provides guidance on weapons placement to security forces and ground defense force commanders. Inspects
ground weapons and replaces unserviceable parts. Analyzes malfunctions by inspection and serviceability testing. Uses
precision gauges, testing instruments, and specia tools to adjust parts and operating mechanisms. Function-fires weapons
for accuracy and serviceahility. Controls and operates firing ranges and associated facilities to include supervising
construction and rehabilitation.

GENERAL EXPERIENCE

Knowledge is mandatory of: Weaponry, laws, directives, programs, policies, and procedures governing SF activities,
installation security; weapon system and resource security; anti-terrorism; law enforcement and investigations; military
working dog function; air base defense; armament and equipment; training; pass and registration; information security; and
combat arms AFECD. Education. For entry into this specialty, completion of high school with coursesin government,
behavioral science, computer, and communicative skillsis desirable.

- Must currently possess the 3POX1 AFSC.
- Must meet ASVAB score required for Security Forces AFSCs
- Ability to start position and go to formal training immediately

-Once selected and assigned, AGR members must remain in the position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of ANGI 10-248, Air National Guard (ANG) Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date (age 60).

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtain aSECRET security clearance.
-Medical/Physical: Applicants must meet any medical standards or physica requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

-Vice: TSgt Spurgeon

Interested applicants may apply for this AGR vacancy by submitting all of the following:
-Complete and SIGNED NGB Form 34-1.

- Applicants MUST submit CURRENT/PASSING fitness assessment.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the
Virtual MPF. Applications must be delivered, Faxed, emailed or mailed to the Joint Forces Headquarters Indiana
Human Resource Office and MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THISANNOUNCEMENT.

- Incomplete application packetswill NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.
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POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

Applications must be delivered, emailed, or mailed to the Joint Forces Headquarters of Indiana Human Resources Office and must be
received no later than 1600 hours on the closing date of this announcement. DO NOT CALL HR in regards to board times/dates.
HR will notify you if you are selected. Mailing address: Joint Forces Headquarters of Indiana, ATTN: Human Resources Office, AGR

Branch, 2002 South Holt Road, Indianapolis, IN 46241-4839, Email: ng.in.inarng.mbx.mdihrweb@mail.mil  Original signature
will be required for EMAILED copies at the time of the interview.

Selecting Official: CM Sgt Steve Till \
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